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General Meeting 

 Saturday, April 29, 11:00 a.m. 

City of Elgin Riverside Water Treatment 

Facility, 375 W. River Rd., Elgin 

 

Riverside Water Treatment Plant 

 

 

It is the mission of the Elgin Water Department to 

provide the community with safe, high quality drinking 

water at adequate pressure, reasonable cost, and in an 

effective manner 24 hours a day 365 days a year. This is 

accomplished by providing leadership and foresight in 

developing and protecting water resources for our 

growing community, and by reinforcing and maintaining 
the infrastructure. 

 In keeping with AAUW's commitment to STEAM 

(science, technology, engineering, arts, and math) issues, 

Kyla Jacobsen, Water Director for the City of Elgin, a 

chemist, will describe her own education and career in 

science and explain how Elgin provides clean water for 

all of its residents. Please dress comfortably and wear 

walking shoes to learn how STEAM education for 

women can help to save the planet. 

 

                            Calendar 
 

Apr. 10     Great Books 7 pm 

                  Gail Borden Pub. Lib.     

                  Lear, Tolstoy and the Fool, George Orwell  

                  

Apr. 12      Good Tastes 5:00 pm  

                  Gia Mia, 13 N. 3
rd

 St., Geneva   

 

Apr. 13       Morning Book Group 9:30 am 

                   Hostess: Judy Mavros  

                   Circling the Sun, Paula McLain    

  

Apr. 20     Knitting/Crocheting Group 1 - 3 pm  

                  Hostess: Bonnie Hill  

  

Apr. 20     Newsletter Deadline  

    

Apr. 22     Women & Culture 2:30 pm  

                  Blessed Bonds Tea 

                  At the home of Salina Naser 

                  37W903 Heritage Oaks Dr., St. Charles 

  

Apr. 25     Reel Women for Real Women 6 pm  

                 Gail Borden Public Library 

                 Postcards from the Edge  

                 with Carrie Fisher (1990) 

 

Apr. 26     Evening Book Group 6 pm Potluck 

                 Hostess: Katherine Jablonowski   

                 Destined to Witness, Hans J. Massaquoi  

 

Apr. 29    Branch Meeting 11 am  

                Elgin Riverside Water Treatment Plant 

 

AAUW TIMES 
Elgin Area Branch 

1920-2016 
 
 

Working for 96 years to promote equity for all women and girls, 
Life-long education and positive social change 
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Non-Branch Events 

                  

April 8        Fellowships Brunch at Lambs Farm  

May 5-6      AAUW State Convention - Champaign  

                    Contact Jeanne Hebeisen or Muriel Fenzl 

May 11       YWCA Leadership Luncheon    

June 14-17  AAUW National Convention  

  

 

Co-Presidents’ Message  
                              From Muriel Fenzel  
  

Last night I was privileged to experience a gathering at 

Kiran Rasul’s home in Elgin. Kiran invited 15 Muslim 

friends to join a group of 10 AAUW members in her 

home. Our Women and Culture Interest Group chaired 

by Sue Schulz, met Kiran at the MLK event this past 

January. They both saw the need for our two groups to 

interact and they made it happen.  

We were privileged to meet these young, educated and 

vibrant women. Sue introduced AAUW, our mission and 

our goals of diversity and action in the world today. 

Kiran followed Sue’s presentation with a slide program 

on Islam, the Quran and connections to Christianity and 

Judiasim throughout history. With our information filled 

heads, Kiran’s hospitality moved into gear to fill our 

stomachs with Muslim and Continental delicacies. Our 

hearts were full with the friendship of sharing.  

These young women have careers and families, much 

like we all have. We learned in our conversations and 

discourse that there is one thing that we in AAUW do 

NOT have. They live with apprehension and are forcing 

themselves to gain strength from that sense of 

foreboding. The ever present trauma of what they have 

experienced since 9/11 is now the very real fear for their 

own personal futures. The political and press accusations 

of today are a constant companion. Their strength is their 

concern as to how best to handle confrontation they or 

their children may experience in the future. They want 

their children to be strong and self-reliant, not 

withdrawn and fearful.  

While none of these dynamic women has endured life 

changing experiences to date, through travel and 

everyday living, they have experienced a separatist 

feeling when wearing their hijabs. This embodies 

remarks, looks and in some cases, having their hijab 

pulled. The fear is there, but they were quick to tell us 

that friends, neighbors, teachers and employers have 

demonstrated definite actions to show their support 

wherever they may be.   

The message I received last night was to be a friend to a 

Muslim woman, get to know her and learn that we all 

have the same hopes and dreams for our families, the 

same need for friendship, the same life pleasures and 

insecurities. We do NOT, however, live with an 

underlying fear of what could be. They need us to reach 

out and to be a friend. We need them to broaden our 

horizons in caring and knowledge. No one should have 

to live in fear.  

Our AAUW Elgin Branch is trying to be a part of this 

reaching out and giving of support wherever we are and 

whenever we see a need. We will have another 

opportunity to meet with these and other Muslim women 

at a “Blessed Bonds Tea” on April 22, 2:30 pm, 37W903 

Heritage Oaks Dr., St. Charles. We will be interacting 

and socializing with these young women who want to 

provide us with tea and get to know about us as we learn 

about them. Please RSVP by April 14
th

 to Sue Schulz. 

They can only accommodate 25 of our members for this 

event.  

 

Membership Matters 
         Collaboration is the Key 
             By Rosemary Dyson 

 

The Elgin Area Branch AAUW continues to 

create new relationships with ethnically and 

culturally diverse groups in Elgin. The 

Connecting with Muslim Women program 

organized by our diversity chair, Sue Schulz was 

held on Thursday, March 16. Both AAUW and 

the Muslim women gathered at the home of our 

host Kiran Rasul. There was lots of positive 

conversation. Most important the process of 

building bridges across cultures took a positive 

step forward. Our branch is also reaching out to 

the Latino community through participation in 

the Elgin Hispanic Network and the volunteer 

work of several branch members in the Martin 

Luther King Jr. Celebration activities. We are 

getting visibility in these communities. We also 

are beginning to get requests for membership 

from an ethnically diverse group of women. 

However, our work is just beginning. We need 

to build on these positive steps forward. 

Following you will find some guidelines on how 

we can strengthen our collaborations as we 

move forward. We can: 

 Consider not only what other groups can do for 

you but also what you can do for them. As you 

build your relationship, work to understand their 

mission and goals and how you may be able to 

work together, while also being clear about what 

you are looking for out of the relationship. 
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 Think outside the box for ways you can enhance 

their work. AAUW policy states that AAUW 

entities cannot fundraise for other organizations, 

but your relationship can still offer value to 

collaborators. For example, you could get 

members to volunteer at their community event 

while sporting their AAUW T-shirts. They 

benefit from the volunteer support, and you 

benefit from increased visibility in your 

community. 

 Consider cross-promoting events to each other’s 

networks, helping them access your community 

contacts, and sharing best practices for 

navigating community systems and 

bureaucracies. 

Don’t make it a “one and done.” 

 Although working together on a particular event 

may help launch a new relationship, having suc-

cessful relationships with other groups requires 

continued engagement over time. Just like any 

individual relationship, you must nurture and 

invest in it to make it stronger. 

 Touch base with the groups you have engaged 

with to explore how you can continue to work 

together and support each other’s work. 

Understand and respect different approaches, styles, 

and processes. 

 

 Every organization has a different culture and 

way of operating. Your collaborators may have 

many priorities, and while your upcoming event 

is at the top of your list, other organizations may 

be working on projects that feel more pressing to 

them. (The stronger your relationship and the 

more mutually beneficial the project is, 

however, the higher your event will be on their 

priority list.) 

 Different organizations have different timelines. 

AAUW members with work commitments may 

conduct AAUW business mostly in the evenings 

or on weekends, but members of other 

organizations may have other schedules. 

 Some organizations have a dominant culture of 

e-mailing, while others favor unscheduled phone 

calls or planned in-person meetings. 

 Some of your contacts have the autonomy to 

make decisions and move forward on your joint 

work, while others may need time to consult 

with others before being able to move forward. 

 Work to understand other organizations’ 

operating methods and to agree on timelines, 

check-ins, and more. If you are having a 

challenge communicating, it may reflect a 

different way of operating rather than a lack of 

commitment to the collaboration. 

Distribute credit fairly. 

 Make sure you recognize your collaborators for 

their work on a joint project. For co-sponsored 

events, list all collaborators on materials. Not 

only will this build trust with your collaborator, 

but it will also indicate to outsiders the 

significance of the event and help you attract 

new attendees. At your event, publicly thank 

collaborators for their specific contributions. 

 Similarly, when you support or collaborate on 

another organization’s programs, make sure 

your branch is appropriately listed on materials 

and recognized in person. 

Outline roles and responsibilities for each group. 

 Whether you are embarking on a joint project or 

looking for collaborators to play a smaller sup-

port role for your event, clearly establish each 

group’s role and responsibilities from the start. 

This ensures that the planning process moves 

forward smoothly and that you achieve your 

goals. Being explicit about roles also helps you 

check in from the beginning to make sure you 

are each getting what you want out of working 

together. 

 When you approach collaborators to ask for 

support, be clear about what role you envision 

them playing, while also being open to other 

ways that they may want to engage. 

International Women’s Issues 
By Ruth Bradburn 

Taxes, education, the price of gasoline, politics, religion, 

as well as women’s issues are always topics for 

discussion with our program director as we travel.  

In early October 2016 we were on an Eastern Europe 

trip. One evening the Polish e news reported that the 

current legislature had proposed a ban on abortion, 

which was supported by an organization called Stop 

Abortion. Poland, a devoutly Catholic nation, has the 

most restrictive abortion law in Europe. Abortion is 

permitted in only three cases: a severe fetal anomaly, a 

threat to the mother’s health and life, or a pregnancy 

from rape or sexual abuse. 

http://www.aauw.org/resource/frcpolicies/
http://aauw.source4.com/b2c/ProductInfo.asp?Category=1581&Itm=114584
http://www.ordoiuris.pl/pliki/dokumenty/stop_aborcji_2016.pdf
http://www.ordoiuris.pl/pliki/dokumenty/stop_aborcji_2016.pdf
http://stopaborcji.pl/author/mariusz_dzierzawski/
http://stopaborcji.pl/author/mariusz_dzierzawski/
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This proposed ban meant that all abortions would be 

criminalized. Women, doctors and anyone who assisted 

with the procedure could face up to five years in prison. 

The ban on abortion raised high risk questions 

concerning whether doctors could perform invasive 

procedures on pregnant women to correct a fetal defect 

or perform the amniotic fluid test to determine whether 

there were genetic disorders, such as Down syndrome, 

unless the woman’s life was directly threatened. That is 

the only exception under which doctors could undertake 

a procedure and avoid prosecution if it ended in a 

miscarriage. If the procedure went wrong, one could end 

up in jail.  

Following this proposed legislation, the response was 

massive nationwide protest.  More than 24,000 Polish 

men and women wearing black, waving black flags to 

draw international attention to the proposed restrictions 

staged a Black Monday Protest in 90 Polish cities. 

Foreign Minister Witold Waszczykowski dismissed the 

protesters, saying, “Let them have their fun.” 

“The protest idea was inspired by the story of Icelandic 

women who paralyzed their country in 1975 by not 

going to work, and skipping housework and child-

rearing tasks, to protest unfair employment practices and 

wage discrepancies. The women who participated in 

those protests sent the women in Poland a video message 

of solidarity, encouraging them to stand up for 

themselves and telling them in Polish, “Jestesmy z 

wami” “we are with you.” The solidarity protests were 

also staged in other European cities, including Berlin, 

Brussels, London, Paris and Barcelona.”
i
 

Poland's parliament on October 6, 2016 rejected an 

abortion ban after the conservatives also dropped a bill 

intended to severely limit in-vitro fertilization (IVF), the 

so-called "test-tube baby" treatment that involves 

fertilizing an egg outside a woman's body to produce an 

embryo that can then be implanted in her womb. 

Currently the 23-year-old compromise will remain in 

place that only allows abortion in cases of rape or incest, 

or when the health of the mother or fetus is seriously 

endangered.  

PS-  February 1st was the fifth annual World Hijab Day. 

The World Hijab Day was started by Nazma Khan as a 

response to the bias after the 9/11 attacks. She allegedly 

was a victim of hate crimes from her classmates and 

professors, and decided to encourage women to wear 

hijabs for a day as an act of social protest. 
 
1 A version of this article appears in print on October 4, 2016, on 

Page A7 of the New York Times edition with the headline: Protesters 

in Poland Rally Against a Proposal to Criminalize All Abortions. 

Diversity 
From Sue Schulz 

 

“Diversity is critical to AAUW’s mission.  We recognize 

that issues of equity—from fair pay to sexual assault to 

access to health care – affect all women, and we 

recognize that women in marginalized groups often 

disproportionately experience the effect of these issues.  

To succeed in empowering women and girls through 

advocacy, education, philanthropy and research, we 

must have diverse voices contributing different 

perspectives. 

 

AAUW recognizes that diversity makes us stronger.  

Research has shown that organizations that want to be 

innovative and to thrive do better with diverse 

memberships.  People from varied backgrounds give 

organizations strength and adaptability.  According to 

Margaret A Neale, professor of organization and dispute 

resolution at Stanford Graduate School of Business, 

“The worst kind of group for an organization that want 

to be innovative and creative is one in which everyone is 

alike and gets along too well.” (Walker, 2006) Quoted 

from AAUW Diversity and Inclusion Tool Kit. 

 

Our branch has been very busy this winter (MLK, 

African American Heritage Month, Elgin Standing 

Together, Long Red Line, Elgin Hispanic Network, 

Centro de Informacion, our outreach to Muslim 

Women).  It has been exciting, for me, to see our women 

involved in these community activities making the 

mission of AAUW more visible.  Most impactful was 

our Women & Culture event that allowed us to meet and 

connect with some of the Muslim women here in Elgin.  

If you were not able to join us then, you have another 

opportunity to come to our Blessed Bonds Tea on April 

22, @ 2:30 (watch for reminder notice and RSVP).  We 

are looking forward to working together with these 

women on service projects and socializing more.  We 

will be inviting them to participate in our activities and 

hopefully gain their voices into our branch.   

 

THANK YOU to all our members who have contributed 

their talents, time and funds.  Your participation has led 

to more interest in our organization and even a couple of 

new members.  People are recognizing the name, our 

mission and the contributions of our organization and 

branch.  It is my belief that this will be the way that we 

draw in the younger, diverse membership we need to 

sustain and develop a healthy, vibrant branch into the 

future.  So as spring comes upon us, bringing forth new 

life and the beauty of diversity in our gardens, I hope we 

see and hear the diverse voices of our Elgin community 

in our branch.  Becoming more diverse and inclusive is 

http://www.nytimes.com/health/guides/disease/down-syndrome/overview.html?8qa
http://timesmachine.nytimes.com/timesmachine/1975/10/25/76619426.html?pageNumber=34
http://timesmachine.nytimes.com/timesmachine/1975/10/25/76619426.html?pageNumber=34
https://www.youtube.com/watch?v=Z2bGy2DuUZ0
https://www.youtube.com/watch?v=Z2bGy2DuUZ0
https://twitter.com/kaodro/status/782903145236226049
https://twitter.com/CFerKic/status/782887240544509952
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hard work.  It requires constant education, assessment 

and action.  As we approach this work, we should 

remind ourselves that becoming diverse and inclusive is 

a process, a commitment we make that will entail trying 

new behaviors, making mistakes and creating change. 

These are difficult times with much negativity, BUT it 

also provides the opportunity for us to making 

meaningful connections with our mission and enriches 

lives by supporting and empowering the women within 

our branch and those around us. 
                    

Silent Auction 

Legal Advocacy Fund 
From Rachel Campbell 

 

At our January Branch Meeting, we held a Silent 

Auction for the Legal Advocacy Fund.   Our members 

donated various items that were included in the auction.  

Other members were enthusiastic bidders and buyers!  

As a result, we raised $422 for LAF.  Thank you to all of 

our branch members. 

At the Association level, LAF provides financial and 

organizational support for select numbers of cases in the 

workplace and academia that have the potential to 

provide significant protection for all women. 
 

Several recent cases supported by AAUW, INC include 

Gosset v. Lasch, Cooper, Alfred E. Mann Institute for 

Biomedical Engineering, University of Southern 

California:    This case involves Sexual Harassment.  

The plaintiff believes she was dismissed after she 

experienced sexual harassment by her employer and then 

was dismissed after she reported it. 

Rizo v. Fresno County Office of Education:  Aileen 

Rizo, a math consultant for the Fresno County Office of 

Education in Fresno, CA   sued after she learned that her 

male colleague who had less experience and seniority 

was paid more than she was. 
 

For further information about LAF and other cases 

AAUW is supporting, go to the Association website 

AAUW Inc. 

Birthday Tea Update 
   

   
 

Jeanne Hebeisen's 90th Birthday Tea at Muriel Fenzel's 

home, 221 Darien Lane, Sleepy Hollow: 1-3 pm. (RSVP 

by April 7th). 
 

 

 

AAUW-IL (State) Convention 
From Jeanne Hebeisen 

 

AAUW-IL is having its Convention in Champaign on 

May 5-6.  Details are in the latest issue of the LINK – the 

State newsletter.  Go to its website (aauw-il.aauw.net) 

and click on LINK.    State Representative Anna Moeller, 

a member of our branch, will be one of a panel of 

political leaders presenting the topic “Elect Her/Running 

Start.  We already have some members of our branch 

going and would welcome more of you to join us.  We 

will be carpooling, leaving some time on Friday the 5
th

 

and returning at 4:30 on Saturday.  If you do sign up to 

go, please let Muriel Fenzel know – 847/428-6397 or 

muriel5@sbcglobal.net. 
 

 

Women’s March on Washington, D.C. 
From Anna Moeller 

 

As we headed towards the Mall we began seeing masses 

of cheerful pink-capped women and men walking 

towards the center of the March near Constitution 

Avenue.  We entered the March near north of the Mall 

and near the Smithsonian Museums. I have never seen 

crowds as large as the crowds we saw that day.  

Thousands and thousands of people, peacefully 

marching, cheering and waving signs clogged the streets, 

sidewalks and grassy fields.  The signs were funny and 

inspiring and some were crass but all had a common 

theme of defending women’s access to healthcare, the 

need for economic justice, the fight for civil rights, a call 

to keep moving forward and a fierce rebuke of the fear, 

bigotry and divisions that characterized Trump’s 

presidential campaign.  Despite the crushing crowds, 

people were very polite and very patient. There was a 

palpable feeling of solidarity.  At one point we found 

ourselves in front of the Washington Monument 

engulfed in a sea of people – literally people on all sides 

of us as far as the eye could see.  It was an incredible 

feeling to be with so many people- who were in no hurry 

to go anywhere- just there expressing themselves openly 

amongst thousands of strangers who shared the same 

emotions- the same fears about the Trump presidency 

and determination to not allow him and his 

administration to turn back the clock on the civil 

liberties that have been fought for in decades of struggle. 

While in the midst of that crowd Madeline, my 13-year-

old turned to me and said, “I’ve never been around so 

many MEN who support women.” This is my daughter 

who didn’t miss a presidential debate, who was giddy 

election-day morning because she knew history was 

going to be made for women that night and then cried 

when Hillary Clinton lost. This is my 13-year-old who 

mailto:muriel5@sbcglobal.net
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lost a little bit of faith in the world when she realized 

that the adults in our country elected a man who boasted 

about sexually assaulting women and called women “fat 

pigs.” This is my 13-year-old who is at the time in her 

life where she is she is self-conscience about her body 

and has begun questioning her worth in society. The 

feeling of hope and empowerment at the Women’s 

March served as a valuable counter-point to the anxiety 

and disillusionment we felt with Trump’s election.  As 

someone who doesn’t normally take to the streets to 

protest or rally, I am grateful that we still live in a 

country where a March of millions of peaceful protesters 

can still gather and I am grateful to our fellow marchers 

who restored my daughter’s faith in her fellow citizens 

by showing her that there are millions of people willing 

to stand up for women and for all of our civil liberties. 

 

Illinois Women Moving Forward 
From Anna Moeller 

 

In response to the Trump Administration’s plans to roll-

back the Affordable Healthcare Act and possible 

changes on the Supreme Court, Planned Parenthood 

Illinois and the ACLU have launched an initiative to 

protect women’s healthcare, economic security and 

justice in Illinois called “Illinois Women Moving 

Forward.” You can learn more at illinoiswomen.org. 

Below is an outline of the goals of the initiative along 

with specific bills that have been introduced this year. 

Information regarding the specific bills can also be 

found at illinoiswomen.org or at ilga.gov.   

 

Women’s Health Care: Illinois must protect and 

improve access to affordable women’s health care, 

including: 
 

-Safeguarding and ensuring access to legal and safe 

abortion (Rep. Sara Feigenholtz, HB40) 

-Guaranteeing health care coverage for women’s 

preventive health services; 

-Requiring free and accessible feminine hygiene 

products in public schools, shelters and correctional 

facilities. 

 

Economic Security: Illinois must improve women’s 

ability to achieve success, including: 
 

-Securing paid sick time and paid Family Medical Leave 

for working families so that women can take care of 

themselves and their children (Rep. Christian Mitchell, 

HB2771) (Senator Toi Hutchinson, SB1296) 

-Raising the minimum wage to a sustainable standard 

that will help to support families 

 

Justice: Illinois must remove barriers that create 

inequality and eliminate violence against women by: 

 

-Informing the public that charging women and men 

different prices for the same services is against the law 

under the Illinois Human Rights Act 

-Strengthening the Illinois Equal Pay Act to target 

systemic discrimination by prohibiting employers from 

asking for prior wage history from job applicants. 

(Rep. Anna Moeller, HB2462) 

 

As always, it is a privilege to serve the 43
rd

 District in 

the Illinois House of Representatives.  Please feel free to 

contact my legislative office if you have any questions 

or need more information at 847-841-7130 or at 

staterepmoeller@gmail.com. 

 

 

Don’t Forget 

Spring Garage Sale May 10-13 
From Jan Jones and Beverly Lovett 

 

We welcome your donations of desirable books, toys, 

clothes and other treasures for the sale, and pricing them 

for us ahead of time would be greatly appreciated. For 

the sale, we’ll need volunteers to help with organizing, 

pricing and selling the goods. Wednesday, May 10th is 

for dropping off items from 3:00pm to 6:30pm. Sorting 

and pricing will be on May 11th from 9am to 5pm. The 

sale will continue May 12th from 9am to 5pm and May 

l3th from 9am to 3pm. We will be sending around sign-

up sheets at various upcoming meetings. You may also 

call or email either of us to add your name to the list. If 

you have a "big" item which would especially attract 

shoppers, please let us know in advance so that we could 

include it in our advertising.  

 

Leadership Interests 
From Julie Ford and Becky Olson 

 

It took a while but success is here with two very strong, 

exceptional and proven candidates. Nominated as co- 

presidents: Rachel Campbell and Libby Hoeft. 
 

The Committee still needs to fill the position of 

Recording Secretary. 
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April 4
th

 is Pay Equity Day  
- and 

 AAUW Elgin Branch is taking the message to  

Gail Borden Public Library and ECC 

by handing out “Pay Day” miniatures & 

post cards explaining what Pay Equity is! 

 

The cards are printed in English and in Spanish on 

the reverse side. 

 

 

 

We need volunteers at both locations on April 4
th

 

to hand out the “PAY DAY” candy bars and the 

cards. 

 
We want to fill two shifts at each location. 

 

 10AM to 12:30PM 

and 

12:30 and 3PM. 

How much time can you spare? 

 
To volunteer please contact:  

 

Joyce Causey -  m_causey@sbcglobal.net  

  847 697-5368 

or 

Judy Fishburn -  judyf@travelexinternational   

847 431-4702 
  

 

 

 

 

 

DUES ARE DUE! 

 
 

$72.00 includes 
                   $49 for National 

                   $10 for State 

                   $13 for local 

Pay on or before May 17th! 

Drawing May 17th: 5 FREE National Memberships! 

 

 

Feminist Messages We Need 

 Now More Than Ever 

 

 
 

 

 

mailto:judyf@travelexinternational
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Sign up for AAUW’s Two-Minute Activist tool to make 

your voice heard on issues affecting women and girls. 

 
 

 
 

"Amazon Smile": Easy way to donate to AAUW - 

whenever you shop at Amazon.com, start at: 

smile.amazon.com and 0.5% of your eligible purchase is 

donated to AAUW. Once you select AAUW as your 

charity, it's automatic every time you shop using 

smile.amazon.com. 

 

 

Notices 

Award Nomination Records 
From Jeanne Hebeisen 

In order to have a record in one place of award 

nominations of members of our branch, I am requesting 

that anyone who has a nomination on her computer 

please forward it to me (jeanne@mc.net).  This includes 

not only those who actually received an award but also 

those who did not.  I will put them on 2 flash drives. 

Each flash drive will be located in a different location.   

In the future, these flash drives will be updated annually.   

 

Care Corner 
From Karen Patterson 

This newsletter is starting a new section called, "Care 

Corner."  It will include news of AAUW members who 

have agreed to let us know how they are doing after an 

illness, surgery, hospitalization, etc. If you would like us 

members know about your illness, surgery, etc., please 

call me, Karen Patterson at 847.742.5433 or email me at 

karenteacher@sbcglobal.net, and I will get the 

information into the newsletter.  
  

 

Yearbook Updates 
 

Marcia Gutierrez 

9N901 Beckman Trail 

Elgin, 60124 

QuiltedTails@aol.com 

H: 847/841-7749 

C: 847/456-2141 

San Diego State Univ (CA) 1984 

Framingham College (MA) 1999 

 

Email correction: 

Margaret Transue 

maggiemutter@yahoo.com 
  

       

Message from Newsletter Editors  
  

Newsletter deadline for the April issue is March 20. 

Please submit all items as a Word document to all three 

editors.       

      Medina Gross - medinag@gmail.com  

      Jeanne Hebeisen - jeanne@mc.net  

      Beverly Lovett - lovett1988@comcast.net  
  

                       Website  
Website items may be sent any time to        

Marcia Cameron - mec515@sbcglobal.net 

and   Nancy Lamia - nancylamia@gmail.com.  
  

                    Facebook  
 Facebook items may be sent any time to  

 Nanci Alanis - alanis.nanci@gmail.com  
  

 

 

 
 

http://www.aauw.org/what-we-do/public-policy/two-minute-activist/
tel:847.742.5433
mailto:%20karenteacher@sbcglobal.net
mailto:%20karenteacher@sbcglobal.net
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In principle and practice, AAUW values and seeks a diverse 

membership. There shall be no barriers to full participation in 

this organization on the basis of gender, race, creed, age, 

sexual orientation, national origin, disability or class. 

 

AAUW is open to all graduates who hold an Associate or 

equivalent degree from a qualified educational institution. 

 

             AAUW’s Mission Statement 

AAUW advances equity for women and girls through 

advocacy, education, philanthropy, and research. 
 

             AAUW’s Value Promise 
By joining AAUW, we belong to a community that breaks 

through educational and economic barriers so that all  

women have a fair chance. 
 

     AAUW’s Educational Foundation 

AAUW provides funds to advance education, research and 

self-development for women and to foster equity and positive 

social change. 

 

       AAUW’s Legal Advocacy Fund 
AAUW invests in activities that prevent and combat sex 

discrimination and promote gender equity through support 

of litigation and educational programs. 

 

 

 

 

 

Elgin Area Branch AAUW 

c/o Karen Patterson 
             310 Copper Springs Lane 

Elgin, IL  60124      
 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

About the Elgin Area Branch and 

AAUW Times 
 

 The Elgin Area Branch was organized in 1920 with 40  

 charter members. 

 

 AAUW Times is published nine times a year by the   

 Elgin Area Branch of the American Association of  

 Women. 

 

 

  

 

                                                 
i
 A version of this article appears in print on October 4, 2016, 

on Page A7 of the New York Times edition with the headline: 

Protesters in Poland Rally Against a Proposal to Criminalize 

All Abortions. 


