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Holiday Brunch 

Saturday, December 10, 10 am 

1005 N. Spring St., Elgin 
 

Join us for holiday food and fun at Patty Harkin’s 

beautifully restored Victorian home in Elgin’s historic 

Northeast Neighborhood.  

 

 
 

Calendar 
  

Dec 8  Morning Book Group 9:30 am 

            Founding Gardeners, Andrea Wulf 

            Hostess: Mary Navin 

 

Dec 10  Branch Holiday Brunch  10 am 

             Hostess:  Patty Harkin 

 

Dec 12  Great Books  7 pm  

              Gail Borden Public Library 

              Poetry Session 

 

Dec 14  Good Tastes 10 am 

             Buttermilk’s, 7 W. State St., Geneva 

             630-845-0820 
 

Dec 14  Women and Culture 10:30 am 

             Extraordinary Women-Beta Caceres 

             Hostess: Sue Schulz 
 

Dec 21  Evening Book Group  7 pm 

             Little Paris Bookshop, Nina George 

             Hostess: Barbara Maring 

            

Jan 9    Great Books  7 pm 

             Gail Borden Public Library 

             Lava Cameo, Eavan Boland 
 

Jan 12  Morning Book Group  9:30 am 

            Improbability of Love, Hannah Rothschild 

            Hostess: TBD 
 

Jan 17  Knitting/Crocheting Group  1 pm 

             Elgin Knit Works, 8 Douglas Ave., Elgin 
 

Jan 20   Deadline for February newsletter 
 

Jan 23  The Book Club 

            To the Lighthouse, Virginia Woolf 

             Location: TBD 
 

Jan 21   Salad & Casserole Potluck 11 am 

              and Silent Auction 

              St. Hugh of Lincoln Episcopal Church      

              36W957 Highland Ave., Elgin 

 

Jan 24  Reel Women/Real Women 6 pm 

            Gail Borden Public Library 

            Girl on the Train (2016) 
 

Jan 25  Evening Book Group  7 pm 

             The Stranger and the Statesman,  

              Nina Burleigh 

             Hostess: TBD 

 

AAUW TIMES 
Elgin Area Branch 

1920-2016 
 
 

Working for 96 years to promote equity for all women and girls, 
Life-long education and positive social change 
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Non-Branch Events 

 
Jan 28 Networking Luncheon - Deerfield 

Feb 14 The Long Red Line, ECC 

March 18 Women’s History Month Brunch 

April 8 Fellowships Brunch at Lambs Farm 

May 5-6 State Convention 

May 11 YWCA Leadership Luncheon  

June 14-17 National Convention 

 

Co-President’s Report 

From Juanita Brook 
 

As I sit down to the computer to write this, I’m 

remembering all the warm and colorful autumn days we 

had last month. Now just two days later that warmth 

seems to have disappeared and we are on the way to 

winter. Some people like it and some don’t. It’s just 

another season.  But we have lots of AAUW programs 

and group activities going on during that time to keep 

you enriched and stimulated. The Yearbook lists 

possibilities you might not have ever tried.  Pick one. 

 

On November 16th we held our general meeting at Gail 

Borden Public Library informed and entertained by the 

two women who blog at Pedaling Preservation. Their 

blog is about the wonderful old buildings that still stand 

in various parts of Elgin and tell us something about our 

history. Kim Bauer is the researcher/ writer. Madeline 

Richmond is the photographer. Both of them moved 

away from Elgin to pursue their education and then 

returned. Together they help those who log on to 

http://pedalingpreservation.wordpress.com to appreciate 

the varied architecture and historical importance of each 

building they feature on their blog. It takes them about 

six weeks to research, write and photograph each 

building for the blog. Check it out! A new building is 

going up soon. 

 

The next morning, Sue Schulz and a group of members 

toured the BAPS Swaninarayan Sanstha Hindu Temple 

in Bartlett. After stowing shoes in the provided cubbies, 

the AAWU members began the tour in the lobby of the 

main office and education/event building. There was a 

slide presentation and then an underground hallway walk 

to the white marble temple where the participants 

learned about the construction of the building and 

attended a short service. Afterwards some bought items 

from the gift shop before retrieving shoes and walking to 

the cafeteria for an Indian lunch. It was sunny and warm, 

so many attendees took pictures as they walked around 

the grounds by the parking lot. 

 

I’m hoping that even if you weren’t available to attend 

those programs and activities, that you will join us for 

the Holiday Brunch on December 10th at the home of 

Patty Harkin (which is also on the Dec. 3rd NENA 

Holiday House Tour). It will begin at 10am and there 

will be casseroles, sweet breads, cookies and beverages 

for your enjoyment.  

 

International Women’s Issues 
By Ruth Bradburn 

 

Since I spent 5 days in Budapest, Hungary in September 

2015 and another 3 days in October 2016, I will attempt 

to bring some understanding concerning the refugee 

problem for Hungary. The Schengen Agreement signed 

in 1985 in the town of Schengen, Luxembourg, which 

took effect in 1995, abolished many of the EU's internal 

borders, enabling passport-free movement across most 

of the bloc. The 26 Schengen countries are Belgium, 

France, Germany, Luxembourg, Netherlands, Italy, 

Portugal, Spain, Greece, Austria, Denmark, Finland, 

Sweden, Iceland, Norway, Switzerland, Liechtenstein, 

Czech Republic, Estonia, Hungary, Lithuania, Latvia, 

Malta, Poland, Slovakia and Slovenia. Only six of the 28 

EU member states are outside the Schengen zone - 

Bulgaria, Croatia, Cyprus, Ireland, Romania and the UK. 

Hungary borders two non-Schengen states: Croatia and 

Serbia. Last October it also imposed temporary controls 

on the border with Schengen member Slovenia. 
In 2015 this was what I had learned. Because of the 

Dublin regulation, the first country a migrant sets foot in 

has an obligation to decide whether they are a legitimate 

refugee and therefore should be granted asylum. In the 

meantime, the receiving country’s government is 

responsible to feed, house, clothe, provide medical care, 

provide drinking water, and give the refugees an 

opportunity to work. Most refugees want to go to EU 

countries that can provide better safety nets. For 

example, compare benefits from Germany to Hungary: 

 
GERMANY 

Health care Only available 

with a health insurance card 
Child benefit £155 per month 

available immediately 
Unemployment 

benefit Immediate means-

tested allowance for 

jobseekers who have made 

"intensive efforts" to find 

work 
Housing benefit Full amount 

of housing costs available 

immediately 

HUNGARY 
Health care Not immediately 

available 
Child benefit £40.60 per 

month available immediately 
Unemployment 

benefit Minimum qualifying 

period of 360 days 
Housing benefit No 

equivalent scheme 
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While in Hungary in 2016 I heard a retired professor as 

well as a Hungarian citizen state that Hungary cannot 

take refugees because there is a big Roma (gypsy) 

population which is not yet integrated, and they can't 

handle another group like the Roma. In 2015 we visited 

District 9 with a tour guide and visited a Roma’s home. 

The conservative Prime minister, Viktor Orban, has been 

hostile to everyone who is not an ethnic 

Hungarian. Orban quotes from the National Avowal, the 

Basic Law's preamble, which details the country's 

commitment "to promoting and safeguarding our 

heritage, our unique language, Hungarian culture" and 

the protection of "the living conditions of future 

generations." (PABLO GORONDI, Associated 

Press) The preamble to the new constitution was pushed 

through in 2011. I personally heard this repeated on 

Hungarian TV news. 

  

To end on an encouraging note, the Epistle magazine of 

the Lutheran School of Theology at Chicago featured 

Veronika Czutor, who made history when she received 

an MA in theological studies. Veronika is the first Roma 

to earn a degree from a theological school. 

 

 

Membership Matters 
Rosemary Dyson 

 Co-Membership Vice President 

First and foremost, we want to keep on track with our 

goal of increasing the membership of the Elgin Area 

Branch AAUW. Our branch, as well as the state and 

national levels have a lot to offer. We also have a great 

deal to learn from a diverse membership base.  

Recruiting people similar to you may be the low-hanging 

fruit since you probably know people like you. While 

it’s great to get those people to join, to really grow your 

organization and have sustainable membership for years 

to come, you must also venture outside established 

networks. Recruiting with the idea of broadening your 

branch’s diversity can help you tap into new networks. It 

is also important that our membership reflects the 

diverse women we serve through our mission. Start by 

thinking about all the ways that your current 

membership is homogenous as well as diverse. Then 

identify perspectives that are missing. 

In other words, remember that many types of diversity 

exist, including race, ethnicity, age, ability, sexuality, 

class, religion, and gender. We may decide to focus on 

different aspects of diversity based on your unique 

community. 

We need to make sure that our target audiences are 

groups who are specific and targetable. For example, if 

you want to recruit people who care about women’s 

education, who are those people? You could consider 

professors, women in underrepresented fields such as 

STEM fields, or parents. 

When choosing target audiences, consider the four main 

motivations people have for being members of an 

AAUW branch. 

Why Do People Get Involved with AAUW? 

There are many reasons why someone might want to get 

involved in our branch. Before you recruit someone, 

think about different motivations and focus on how 

joining our AAUW branch or state will be a good match 

for the potential member. Here are a few reasons why 

someone might be interested (and how you can address 

them in your pitch). 

 Belief in the mission 
The number one reason people get 

involved in AAUW is passion for our 

mission and issues. Strong belief in the 

mission can motivate members to 

participate and take on leadership roles, 

even in the face of challenges or 

competing commitments. Be prepared to 

talk specifically about the diverse issues 

that AAUW works on, from fair pay to 

the gender gap in science to human 

trafficking. If potential members can see 

how being a part of AAUW matches 

their values and passions, they will be 

eager to get involved. 

 Professional development 
Many people who are in, or are looking 

to enter, the workforce are seeking 

opportunities that will help their careers. 

Of course, they also care about the 

mission. However, when choosing 

among several organizations, they may 

choose one that affords them the most 

personal and professional development. 

 A desire to give back to the 

community 
Many people are looking for 

opportunities to make a difference in 

their local communities in a tangible 

way. Luckily, AAUW has great 

opportunities to just that, from giving 

http://www.aauw.org/who-we-are/
http://www.aauw.org/who-we-are/
http://www.aauw.org/issues/
http://www.aauw.org/fairpay/
http://www.aauw.org/what-we-do/stem-education/
http://www.aauw.org/2013/10/08/grassroots-trafficking-fight/
http://www.aauw.org/2013/10/08/grassroots-trafficking-fight/
http://www.aauw.org/what-we-do/member-leadership-programs/
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scholarships to young women to hosting 

science, technology, engineering, and 

math (STEM) programs for girls. Make 

sure you know how someone can get 

involved in such local opportunities. 

 Social interaction 
People who are new to your community 

or are looking for people they can 

connect with may be excited to learn 

about AAUW. Time and time again, 

we’ve heard volunteer leaders say they 

joined AAUW because they were 

looking to make friends — so it’s 

critical to make sure that your branch is 

welcoming and inclusive for everyone.  

 Keep these four reasons in mind, 

especially when you are intentionally 

recruiting more diverse members. 

Focusing not only on what new 

members can do for AAUW but also on 

what AAUW can do for them can help 

you bring in new people without relying 

on existing relationships. Remember to 

explicitly mention what AAUW has to 

offer them when you talk to potential 

recruits. 

Keep your eyes and ears open for an 

opportunity to recruit that next dynamic new 

member. 

 

 

MEMBER BENEFITS 

From Becky Olson 

 

 
Save this image on your cell phone. 

Use account #80124198612 for printing discounts. 

Save $$ at Office Max/ Office Depot. 

 

Member Updates 

Two of our members are moving out of state: 

Margaret Dutcher to FL 

Phyllis Folarin to TX 

 

Diversity 
National AAUW Post Election Conference Call 

Diversity Committee-Sue Schulz, Chair 

 

On November 16th, National held a conference call 

to present our positions in light of the impact of the 

2016 elections.  The call highlighted the concerns 

and issues that face us as an organization and 

nation.  National reminded us that we are a non-

partisan group; monies are never given to 

candidates nor is AAUW involved in any super 

pacs.  However, because we are an issue based 

political organization and nonpartisan, we are free 

to and are encouraged to work with groups that 

support our mission.  AAUW can be a strong critic 

or a valued ally on issues that affect women.  

National listed some top priorities that they feel are 

crucial to us under a Trump administration.  The list 

was very encompassing, but in context of diversity, 

the key points were; the protection of civil rights, 

equal access in education and the workplace, the 

rejection and prevention of hate crimes and sexual 

assault and most importantly our stand against 

bigotry and bias.  AAUW has historically played a 

very active role contributing to the values of this 

country and the well-being of women and families.  

Each branch was encouraged to continue this 

tradition and have conversations on these issues 

with the goal to connect with the community to take 

a stand.  Some good news is that already some 

branches are seeing far more interest in AAUW 

membership because of its mission based issues.  

Branches are gaining new membership because of 

their work being visible in the community. 

Our branch is becoming more visible through our 

participation in community organizations like 

Centro de Informacion, the iFest, Martin Luther 

King Committee and soon the Elgin Hispanic 

Network.  And thanks to Rosemary Dyson, former 

Diversity chair, who got involved in many of the 

Hispanic and African American projects in Elgin, as 

well as many other members sitting on committees 

with the YWCA, League of Women Voters and 

Women on the Brink, etc. , our branch is becoming 

http://www.aauw.org/what-we-do/stem-education/
http://www.aauw.org/what-we-do/stem-education/
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far more valuable to the community.   I have faith 

that the Trump administration will provide us much 

opportunity to be a light and leader on issues that 

face women.  If we accept our role as a community 

leader on issues reflecting our mission, we will 

attract a far more younger and diverse group of 

women.  Many are looking for ways to become 

active to ensure that we do not lose the rights and 

values that many have struggled and even died for.  

Our legacy and future depend on stepping up, 

opening the door and welcoming active new 

members. 

Watch for email notices that will call for specific 

things that we can do as a branch.  Our new Women 

& Culture group will be gathering in December to 

determine our program, field trips and outreach for 

the next few months.  In January, the Martin Luther 

King weekend will provide lots of opportunity for 

involvement.  And most importantly we need to 

start talking to our fellow branch members on how 

we as a branch can address the issues before us. 

Time to apply the AAUW motto….” Get educated, 

get active, get others”. 

 

Women and Culture 

 

 
 

On our first Women & Culture field trip to BAPS 

Swaminarayan Sanstha Hindu Temple in Bartlett, IL. 

We enjoyed a lecture describing some of the precepts 

and values important to the Hindu faithful. We then 

toured the beautifully ornate Temple and experienced 

one of the five prayer services held there daily and 

capped off our morning with a tasty Indian vegetarian 

lunch in their cafeteria on the premises. 

 

 

Reel Women/Real Women 

From Barbara Evans 

 

Tues., Jan. 24: Girl on the Train  (2016)  

Rated R 

Starring Emily Blunt, Haley Bennett & 

Lisa Kudrow 

 

Adapted from Paula Hawkins' best-selling novel, 

this film focuses on Rachel, an emotionally 

shattered alcoholic devastated by her divorce. In an 

attempt to cope, she fantasizes about the perfect life 

of a couple she glimpses regularly on her daily train 

commute, a couple who moved in just doors away 

from her old house where her ex-husband still lives 

with his new wife and baby. One day as her train 

passes, however, Rachel sees something that 

destroys her fantasy and fills her with rage. The 

next morning, she wakes up with a horrible 

hangover, various cuts and bruises and no memory 

of the night before. When she then learns that her 

"perfect" wife is missing, she struggles through 

alcoholic muddled memories in an attempt to find 

out if she witnessed or was maybe even responsible 

for her disappearance. 

 

Although many critics have called this film Gone 

Girl Lite, Janelle and I think it is an excellent 

springboard into discussions about self-inflicted 

misery stemming from failure for not being a 

perfect wife and mother or from not wanting to be 

one as well as from being willing to make 

compromises to maintain a perfect exterior. 

Relevant to the discussion, too, will be gaslighting, 

a form of mental abuse in which information is spun 

or selectively omitted in order to make victims 

doubt their own memory, perception and sanity. We 

hope you'll join us.  –Barbara Evans 

 

Open to the public, Reel Women meets at Gail 

Borden Library at 6 p.m. on the fourth Tuesday of 

every month except December. You are welcome to 

bring food and drink into the movie. Discussion 

follows the show.  

 

Tues., Feb. 28: Queen of Katwe 
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Knitting Group 

From Kathy Turnquist 

 

Our group will not be meeting during the 

month of December. The hats we have been 

working on will be donated to the Association  

for Individual Development the beginning of 

of the month for them to distribute to clients. 

Mark your calendars for the January meeting 

which will be on Tuesday, January 17, 2017 

when we will meet at Elgin Knit Works from  

1-3pm. For more information, call Kathy  

Turnquist at 847-431-2473. 

 

About our Advertisers 
 

EJB Technologies 

    Need help with your computer?  EJB Technologies 

can help you with setting up a new computer, 

getting rid of viruses, trouble shooting a problem, 

computer training or any other computer needs you may 

have. 

 

     We can come to your home or business to help you.  

If it can't be fixed there, we can take it, fix it, and return 

it to you.  If necessary, we will work with you to 

purchase new equipment.  There is no travel fee.  Call us 

for our hourly rate at 1-630-330-0140.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Message from Newsletter Editors 
 

Newsletter deadline for February issue is January 20.  

 Please submit all items as a Word document to all   

three editors.     

 

      Medina Gross - medinag@gmail.com 

      Jeanne Hebeisen - jeanne@mc.net 

      Beverly Lovett - lovett1988@comcast.net 
               

 

Website 
              

Website items may be sent any time to 

Marcia Cameron - mec515@sbcglobal.net and 

Nancy Lamia - nancylamia@gmail.com. 
 

 

Facebook 
 

Facebook items may be sent any time to 

Nanci Alanis - alanis.nanci@gmail.com 

 

 

 

 

 

 

 

 

 

 

 

 
 

mailto:medina@gmail.com
mailto:jeanne@mc.net
mailto:lovett1988@comcast.net
mailto:mec515@sbcglobal.net
mailto:nancylamia@gmail.com
mailto:alanis.nanci@gmail.com
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In principle and practice, AAUW values and seeks a diverse 

membership. There shall be no barriers to full participation in 

this organization on the basis of gender, race, creed, age, 

sexual orientation, national origin, disability or class. 

 

AAUW is open to all graduates who hold an Associate or 

equivalent degree from a qualified educational institution. 

 

             AAUW’s Mission Statement 

AAUW advances equity for women and girls through 

advocacy, education, philanthropy, and research. 
 

             AAUW’s Value Promise 
By joining AAUW, we belong to a community that breaks 

through educational and economic barriers so that all  

women have a fair chance. 

 

     AAUW’s Educational Foundation 

AAUW provides funds to advance education, research and 

self-development for women and to foster equity and positive 

social change. 

 

       AAUW’s Legal Advocacy Fund 
AAUW invests in activities that prevent and combat sex 

discrimination and promote gender equity through support 

of litigation and educational programs. 

 

 

 

 

 

Elgin Area Branch AAUW 

c/o Karen Patterson 
             310 Copper Springs Lane 

Elgin, IL  60124      
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

About the Elgin Area Branch and 

AAUW Times 
 

 The Elgin Area Branch was organized in 1920 with 40  

 charter members. 

 

 AAUW Times is published nine times a year by the   

 Elgin Area Branch of the American Association of  

 Women. 

 

 

  

 


